5 reasons

Predictive People Analytics '
'S a must-nave for employers in 2023

The constantly evolving workforce has created the need to look more deeply into
what motivates employees and keeps them engaged. HR Teams can now anticipate
future workforce fluctuations and provide data-based strategic value on employee
expectations that have already started to reshape the workplace.

Let's look at three reasons isolved Predictive People Analytics is a must-have
tool for your organization.

Improve Employee Retention

What if you could predict what your organization’s turnover
rate will be for the next © months, who is at risk of leaving, and
what actions you can take now to minimize that turnover?

With isolved Predictive People Analytics, you can do just that.

Harness predictive modeling power that can give you insights
iINnto the future of your workplace. Predict desired retention
outcomes by correlating turnover factors and drive more
iInformed decisions to keep more employees onboard.

Increase DEIS&B Efforts

Predictive People Analytics can play a powerful role in
understanding the state of diversity in your organization.

Stay on track with your DEISB efforts by identifying biases, pay
and diverse leadership gaps and gain visibility into what you can
change today to effect better diversity outcomes tomorrow.

Save Valuable Time

@ Straightforward, centralized metrics and prebuilt template
dashboards mean you can get up and running right out of the gate.

Actionable insights and predictive modeling help you make smarter

data-driven decisions in real-time, freeing you up from manual data

collection and analysis. //O 0
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Unlock valuable people data with isolved Predictive People Analytics.

Contact us tolearn more
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